
ambitious three-year diversity plan that expanded out-
reach and support to underrepresented groups and cre-
ated a curriculum that reflects “the rich and varied per-
spectives of a diverse university and society.” As part of a
five-year master plan begun in 2002, Loyola College in
Maryland is strengthening its institutional commitment
to diversity in admissions, hiring, curriculum and com-
munity outreach. Maine’s Bowdoin College has part-
nered with a local elementary school in Baltimore to
introduce inner city children to higher education, after
trying unsuccessfully to reach upperclassmen in
Baltimore’s high schools. Bowdoin, a 207-year-old insti-
tution whose fall 2004 school profile included almost
23% students of color, also employs a director of multi-
cultural recruitment, part of a growing trend among
colleges to hire diversity program officers.

The University of Virginia’s President’s Commission
on Diversity and Equity has issued 20 recommendations
that include increasing diversity education through the
first-year residential experience and appointing a chief
officer of diversity and equity. The University of Chicago
installed its first director of student of color recruitment
last fall and the University of Texas is looking to fill a
newly created position of vice provost charged with
improving race relations on campus. In March, a com-
mission established by the chancellor of the University
of Massachusetts in Amherst recommended the
appointment of a top administrator to oversee all cam-
pus diversity issues.

Still other colleges are looking beyond U.S. borders
to diversify their student bodies. Monroe College in New
Rochelle, NY, for example, has joined with a Chinese
development agency to recruit English-speaking stu-
dents from mainland China. According to an article that
appeared in the Journal News, international students
make up more than one third of the culturally diverse
Monroe student body.

But is it a given that colleges should pursue diversi-
ty? And if so, to what purpose? Is a climate of racial and
ethnic diversity good for all students, minority and non-

minority alike? Many believe so, noting that a diverse
campus also enhances the educational experience of
non-minorities, heightening their awareness of and
respect for different races and ethnicities and preparing
them to succeed in an increasingly multicultural work
environment.

St. Joseph’s College President S. Elizabeth Hill, CSJ,
has expressed her concern over “the tendency to nurture
divisions (that) seems to have grown larger and larger”
even as “the world has grown smaller and smaller.” She
said it is very important that SJC students “enjoy a wide
variety of experiences and embrace the richness of life in
its manifold expressions. It is our responsibility to pre-
pare our students to live comfortably, happily and gra-
ciously, in an ever changing, ever more diverse world.”

Although efforts to build a diverse student body on
the nation’s campuses are increasingly successful, college
faculty diversification has not kept pace— a fact that is
not lost on college officials who see this as a vital first
step. Such was the case at Grinnell College in Iowa,
where a committee charged with creating a compre-
hensive diversity plan decided to begin by recruiting
more African-American, Latino, Asian-American and
American Indians to the Grinnell faculty.

The 20th anniversary Minorities in Higher
Education Annual Status Report shows total minority
enrollment soaring 122% in the 20 year period ending in
2000/01 to 4.3 mllion, up from just under 2 million. Over
the same two decades, minority faculty doubled to
82,000, or about 14.4% of total faculty positions com-
pared with nine percent in 1980/81, the report states.
Minority representation among full professors also had
doubled, according to the report, to almost 17,000, but
whites retain over 89% of the highest academic positions.

“Few true leaders emerge without the strong bene-
fit of mentoring and close mentors,” E. Thomas Sullivan,
senior VP for academic affairs and provost of the
University of Minnesota, told a symposium on “Keeping
Our Faculties of Color” that the university hosted last
fall. Mentoring is at the core of the Mellon Mays
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If minority voting rights and ending school segre-
gation dominated the American civil rights
movement for much of the last century, then
diversity in higher education has emerged as the

new challenge in the first decade of the 21st century.
“Expanding educational opportunity is key to address-
ing the great racial and economic inequities that are so
harmful to our society,” states the National Campus
Compact, a coalition of more than 950 college and uni-
versity presidents committed to the civic purposes of
higher education. The Pathways to College Network, a
national alliance of educational, civic and philanthrop-
ic organizations dedicated to helping “underserved
populations,” believes “postsecondary experiences hold
the promise of opening the doors to greater earning
potential, of broadening participation in society and of
ending the cycle of inadequate schooling and limited
life opportunities...” for these students.

The pursuit of racial and ethnic diversity on this
nation’s campuses passed a milestone with the 2003
U.S. Supreme Court decisions on two lawsuits chal-
lenging the University of Michigan’s admissions poli-
cies. Although the high court threw out the undergrad-
uate school’s system that automatically assigned a point
value to minority applicants, it allowed consideration
of race to stand as a factor in the admissions process.
The court also ruled in favor of the law school’s race-
conscious admissions process designed to produce a
diverse student body. The Association of American
Colleges and Universities (AACU) applauded the
court’s “explicit recognition that diversity is indeed a
compelling educational and civic value—essential to
excellence as well as equity.”

There are contrary voices on the admissions front,
however. In its first investigation of an admissions case
since the Michigan rulings, the U.S. Department of
Education’s Office of Civil Rights is looking into a
complaint filed against the University of Virginia by the
father of a white male denied admission to the 2003
entering freshman class. The Chronicle of Higher

Education reported in December that UVA President
John T. Casteen, III, had received a letter from the OCR
recounting the father’s allegation that the university’s
admissions policies “discriminate against white males”
and that his son was refused admission “because he was
not a minority or female student.” In the past,
President Casteen has defended the university’s admis-
sions process as “holistic” and never quota-driven.
Approximately 23% of Virginia’s fall 2004 entering
class was American-born minorities.

Also in December, The National Association of
Scholars (NAS), which has 46 state affiliates and more
than 4,000 members among professors, graduate stu-
dents, administrators and trustees, released a study by
its Virginia affiliate which found “compelling evidence
that the U.S. Supreme Court’s guidelines set out in the
2003 University of Michigan cases are not being
adhered to.” Data on the three schools studied— UVA,
the College of William and Mary Law School and North
Carolina State University— was obtained through free-
dom-of-information requests that NAS affiliates have
also filed in 20 other states.

American universities have approached the recruit-
ment of minorities in various ways. The University of
Michigan has added a large Spanish-language compo-
nent to its Web site, designed to tap the growing interest
in higher education among the nation’s Hispanics, the
fastest growing ethnic group in the U.S. Data newly
released by the American Council on Education (ACE)
shows increases in Hispanic college enrollment leading
all racial/ethnic groups in the 10 years from 1991 to
2001, rising 75% compared with a gain of 37% among
African-Americans and 54% among Asian-Americans.
The nation’s 105 historically black colleges and universi-
ties (HBCU), which have attracted many white students
over the last two decades, are in the forefront of recruit-
ment outreach to the Hispanic community, utilizing
Spanish-speaking recruiters and English/Spanish
brochures to establish initial rapport.

The University of Arkansas in 2002 launched an
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Colleges, universities nationwide seeking ways to create ‘diversity-friendly’campuses
by Christine Mullaney
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Multicultural and Spanish Clubs, said that “embracing
diversity” is its mission, accomplished through events
such as the twice yearly international food festival and
programs in support of Hispanic and African-
American history months. The club’s premier event was
last October’s presentation by guest speaker John
Leonard Harris, who addressed the topic of “Diversity:
Finding Common Ground.” The appearance of Mr.
Harris, who is the founder of a firm that provides con-
sultation in cultural diversity and race relations, drew a
standing room only crowd that spilled into the hallway
outside the McGann Conference Room during com-
mon hour. Mr. Harris has been invited back for an
extended common hour visit in the fall.

In March the Suffolk Campus hosted a two-day
Immigration Teach-In that drew hundreds. Sponsored
by Diversity Union, the Spanish Honor Society, the
Social Sciences Club and the SGA, the teach-in featured
two evening symposiums that focused on “National
Immigration Issues: From the Border to the City,” and
“Immigration to Long Island and the Suburbs.” In other
events, recent immigrants to Long Island told their per-
sonal stories and there was a student speak-out. Several
films on the immigration experience were shown,
including Immigrant Nation, Divided Country and
Farmingville.

The recent creation of a Diversity Initiatives Office
on the predominantly white Suffolk Campus—where
most of the College’s diversity efforts are concentrat-
ed— is also paying dividends. Run by Professor
Campbell and his new assistant, Associate Coordinator
of Diversity Initiatives Christy Jean, the office door is
always open. “Christy is a real presence on campus,”
said Professor Campbell, who teaches in both Brooklyn
and Suffolk. Ms. Jean sees her mission as two-fold: “try-
ing to make the students already here feel comfortable
and recruiting more minority students to St. Joseph’s.”
With her welcoming and engaging personality, Ms. Jean
has largely succeeded in her first task. As to the second,
Ms. Jean sees the lack of diversity in Suffolk as the
biggest obstacle to recruiting more minorities. “A lot of
time they [minority students] want to see a familiar
face to relate to,” explained Ms. Jean. “If they don’t have
that here, they will go to a different college where there

For one week last November, the Brooklyn Campus
went international, hosting its first International
Education Week. Events included a luncheon with
traditional dishes from the students’ home coun-

tries and stories on pluralism, volunteerism and religious tol-
erance written and read by SJC students. A recital by the
Dance Club included African, modern, jazz, ballet and hip
hop performances. Students and local religious groups par-
ticipated in a Tolerance Across Religions Forum that
addressed the question, “What does it mean to be a good per-
son?”

Finally, in a community outreach event called “Bringing
the World to the Classroom,” SJC student pairs consisting of
a child study major and an international student taught les-
sons about the latter student’s native country to children in
an after school program. Coordinator of International
Student Services Monika Wojciechowski is already planning
this fall’s program.

Over the past two years, St. Joseph’s College has been
intensifying efforts to not only serve the growing population
of international students enrolled particularly at the
Brooklyn Campus, but to actively recruit additional foreign
students from countries such as India, Poland and Puerto
Rico. An International Students Outreach Committee was
formed to find ways to attract more overseas students, which
included the hiring of Ms. Wojciechowski, an international
student herself. Anticipating the needs of foreign students
who may require writing or language assistance, the College
has purchased ESL diagnostic and educational program
equipment and developed ESL classes and other support
services.

In addition, Ms. Wojciechowski and Dr. Cindy Mercer,
assistant to the dean of the School of Adult and Professional
Education, have represented the College on ambitious
recruitment tours to Poland and India, respectively, to estab-
lish contacts and invite more students to consider St.
Joseph’s. Besides India and Poland, the current international
student population at SJC hails from countries such as
Albania, Bangladesh, Brazil, the Czech Republic, Grenada,
Jamaica, Russia, Taiwan and Turkey.

Undergraduate Fellowship (MMUF) program, founded in
1988 by The Andrew W. Mellon Foundation to help diversify
faculty by increasing the number of minority students and
other committed individuals pursuing
Ph.D.s. Administered by more than
100 campus coordinators at 34 institu-
tions and a consortium of 38 HBCUs
that are members of the United Negro
College Fund, the program has chosen
over 2,000 undergraduate students as
Mellon Fellows, more than 100 of
whom have earned their Ph.D.s and are
now teaching. Another 50 are expected
to complete their degrees shortly, and
approximately 500 are graduate stu-
dents.

At the University of Pennsylvania,
one of the participating MMUF
schools, 53 students have gone through
the program since 1988, and five stu-
dent fellows are currently enrolled.
UPenn also participates in the Ronald E. McNair
Postbaccalaureate Achievement Program, a federally funded
TRIO program that targets minority undergraduates and oth-
ers from disadvantaged backgrounds who have shown strong
academic promise. The McNair goal is to guide these students,
through faculty mentoring and research opportunities, toward
their Ph.D.s and possibly careers in college teaching.

In her presidential inaugural address in 1997, SJC
President S. Elizabeth identified diversity as a top goal, a com-
mittment she has backed up with funding for diversity projects
and events on both campuses and the hiring of a coordinator
of diversity initiatives, Assistant Professor of Business Rupert
Campbell. One outcome is a program begun in Suffolk six
years ago aimed directly at neighboring school districts whose
student populations are underrepresented in four-year col-
leges. The program awards full-tuition Presidential Grants to
students graduating from Bay Shore Senior H.S., Bellport
Senior H.S., Brentwood H.S., Central Islip Senior H.S.,
Longwood H.S. and Wyandanch Memorial H.S. SJC VP for
Academic Affairs S. Loretta McGrann said that the selected
students must meet the College’s academic requirements,
demonstrate clear leadership skills and be recommended by a
guidance counselor. To date, the College has awarded more

than $900,000 in grants. Beginning with the fall 2005 semester,
a four-year grant named specifically to honor deceased civil
rights leader and Longwood H.S. alumnus Gary L. Williams

will be given to a Longwood graduate
with financial need who exhibits a
commitment to political and social
service involvement.

The Presidential Grant initiative
originated with the College’s external
diversity committee, a Suffolk Campus
School of Arts and Sciences outreach
chaired by Prof. Campbell and com-
prised of SJC administrators and rep-
resentatives of outside organizations
such as the NAACP, the Urban League
and the Hispanic Ministry Office of
the Catholic Diocese of Rockville
Centre. Committee members such as S.
Elizabeth and VP and Dean of the
School of Adult and Professional
Education Dr. Thomas Travis, are “out

a lot,” said Dr. Travis, attending NAACP luncheons, Urban
League events, the Martin Luther King breakfast at First
Baptist Church of Riverhead, among others. “We are really
starting to know people and the trust level is rising,” observed
Dr. Travis, emphasizing that this is a “very deliberate effort...a
full steam ahead priority” since S. Elizabeth first articulated
her vision.

Recently, St. Joseph’s College Magazine met with student
members of the Diversity Union, a Suffolk club that includes
many Presidential Grant recipients, such as Shana Spencer, an
outgoing sophomore who graduated from Longwood.
Pronouncing her scholarship “very very nice,” Shana has got-
ten past the initial “culture shock” also reported by her fellow
club members. The first thoughts of Perla Iglesias, a freshman
in her second semester who came to St. Joe’s from ethnically
diverse Brentwood, were “where do I go first to speak with
someone who can relate to where I’ve been,” a common feeling
among the group. Although Perla has made friends outside of
Diversity Union, the club remains a comfortable, welcoming
home that has been a huge positive difference in the lives of its
20-plus members.

Diversity Union President Lourdes Mendoza, a senior and
Brentwood graduate who founded the club by merging the

– SJC President S. Elizabeth Hill 
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visit high schools in different cities. Last December, 15 school
counselors from Puerto Rico travelled to New York to visit
area colleges and universities. An SJC team that included S.
Elizabeth, Mrs. La Rocca Meyer, admissions counselors and
students treated the counselors to a campus tour, performanc-
es by the Chapel Players, the Dance Team and other groups,
dinner, a ferry ride around Manhattan and an information
session on the College’s many programs. Calling the St.
Joseph’s night “Numero Uno,” Edward LaVigne from
Autopista Americas assured Mrs. La Rocca Meyer that he will
work closely with admissions “to further advance what you
put into motion.”

Much has been accomplished by St. Joseph’s since S.
Elizabeth first envisioned the College as a truly diverse cul-
ture. A major initial obstacle eight years ago was “the need to
persuade some people of the importance of this approach,”
said S. Elizabeth, adding that “on the whole, people are of
good will, and once the need to look at this issue with clear
vision and a sense of direction was made evident to them,
things have moved well.” The Brooklyn Campus increasingly
reflects that borough’s diversity, while Suffolk is making small
but significant inroads towards the same goal. Many chal-
lenges remain, however. “I think the main challenge will be to
continue our outreach to the African-American and Hispanic
communities on Long Island,” S. Elizabeth told St. Joseph’s
College Magazine, “and to persuade them that St. Joseph’s
College would be a good place for them to pursue a degree.
We have to strengthen the relationship we have already devel-
oped, and create new ones. We have to be sure that we have the
support services that are necessary to enable students to suc-
ceed...and we have to find ways to attract minority faculty and
staff to the College, so that students will have people with
whom they can relate, and who will assist them as they follow
their dreams.”�

The TRIO programs are one way the fed-
eral government is trying to diversify
access to higher education for low-
income students. They began in the

mid-1960s with Upward Bound, followed by
Talent Search and Student Support Services, hence
the name TRIO evolved. Five more programs have
been added over the years, each serving the mis-
sion of equal educational opportunity in different
ways. Among the services provided are personal,
career and financial counseling, tutoring, college
visits, and assistance in applying to college and for
financial aid. Continued funding is tied to quan-
tifiable results in college entrance and graduation
rates.

Regardless of race or ethnic background, most
American college-bound students find their way to
one of the approximately 4,200 accredited public
or private institutions that offer degrees at the
associate level or above, including 2,400 four-year
schools, according to the National Center for
Education Statistics (NCES). The same survey cites
annual prices in 2001-02 for undergraduate
tuition, room and board at $8,046 in public col-
leges, up 21% over the preceeding 10 years, and
$22,520 at private institutions, a jump of 26%.
NCES findings on how students pay for postsec-
ondary education, among the 16.5 million under-
graduates enrolled during the 1999-2000 time
period, show that 55% received aid of some type,
with about 39% getting federal aid. Among those
aided, 40% received grants only, 13% received
loans only, while 47% obtained some combination
of grants, loans, work-study and other aid. At pri-
vate not-for-profit four-year colleges, 67% received
some Title IV financial aid.

St. Joseph’s College has long recognized the
role economics plays in the college decision, par-
ticularly for those underserved populations that
include minority and first-generation students.
SJC President S. Elizabeth Hill has pointed out that
every tuition and fund-raising dollar is returned to
the students in some form, whether it be for new
classrooms or “most importantly, (to) provide stu-
dents with scholarship and aid packages to supple-
ment often lacking government aid.” With over
70% of its students typically qualifying for finan-
cial help of some kind, SJC last year alone spent
$5.5 million on assistance, in addition to other pri-
vate and government aid, in order to make college
feasible for any qualified applicant.

Student Ambassador Club members Tamara Bacchus, Katherine Solis
and Janine Farraj were selected to attend a conference on Counseling and
Treating People of Color, held in Bermuda this past December, along
with Brooklyn Director of Admissions Theresa La Rocca Meyer. Shown
are Janine (left) and Tamara (right), with Mrs. La Rocca Meyer.

is a larger diverse population.”
This is what Dr. Travis calls “achieving critical mass,” get-

ting to that point where there are enough minority students to
coalesce, to have a social life. On the Suffolk Campus, he said
five years of outreach efforts are paying off. For years the
Suffolk Admissions Office, under Director of Admissions
Marion Salgado, has been hosting students from middle and
high schools with large minority populations, and in April
Ms. Jean arranged transportation for approximately 40 stu-
dents from Brentwood H.S. to tour the campus, hear about
SJC programs and meet with the
Diversity Union students.
Because Ms. Jean’s job is struc-
tured so she may recruit students
for either the School of Arts and
Sciences or the School of Adult
and Professional Education, she
met recently with members from
a municipal labor union and
sometimes teams with Lucille
Curley, SAPE’s associate director
of admissions in Suffolk. The
Director of the Weekend College
in Suffolk, Carolyn Gallogly, also
has been instrumental in bring-
ing many minority students into
SAPE programs through her long
involvement with the minority
community and multicultural events.

S. Loretta said St. Joseph’s is attempting to meet the chal-
lenges presented by rapid demographic changes “through
changes in course offerings, in supportive services, in pedago-
gies, in admission and advertising outreach.” This past March
she invited two academic experts to planning day to tackle the
issue of diversity in higher education. Dr. Jeannette Seaberry,
associate professor and director of an AmeriCorps Program
within the College of Education at the University of Nebraska,
and Dr. Diane Gillespie, professor and associate director of
Interdisciplinary Arts and Sciences at the University of
Washington, discussed “Strengthening Critical Reasoning
through Teaching Diversity Cases” with the full faculty in
Brooklyn. The day before they met with student leaders in

Suffolk. In addition, administrative personnel attended a
workshop on “Understanding Racial Identity
Development: Implications for Student Services.”

Introducing diversity into the curriculum is anoth-
er component that has both intrinsic and recruiting value.
It is important, Professor Campbell pointed out, for
prospective minority students to see “courses that appeal
to people of color.” One of Professor Campbell’s first goals
on becoming a full time faculty member in 1990 was the
creation of a black history course. Today’s minority appli-
cant can find an array of other offerings that include the
English Department’s “A Rainbow of Voices,” History’s

“Immigration and Identity: The Question of Race and
Ethnicity in American Life,” and Sociology’s “Race and Ethnic
Relations,” “The Civil Rights Movement” and “Hispanic
Culture and Community.” Suffolk A&S Academic Dean Dr.
Randall Krieg said the College is developing a minor and a
concentration in Latino Studies, in addition to a new Spanish
major for the fall in Suffolk. SJC also plans to add some
Spanish language pages to the admissions section of its Web
site, specifically to aid Spanish-speaking parents wishing to

help their children choose a college.
In Brooklyn, the rich ethnic and

racial diversity of the borough is
reflected in the students on SJC’s
main campus. Total fall 2004 under-
graduate enrollment showed a 56%
minority population, including 38%
African-American, 12% Hispanic,
and 5% Asian/Pacific Islander.
Graduate enrollment stood at 59%
African-American, 29% white, and
5% each, Hispanic and Asian/Pacific
Islander.

Theresa La Rocca Meyer, director
of admissions in Brooklyn for the
School of Arts and Sciences, is using a
number of creative approaches to
increase diversity in the undergradu-

ate college, whose fall 2004 entering freshmen class was 59%
white, 20% African-American, 15% Hispanic and 6% Asian.
Transfers showed similar percentages. With a goal of
“enhanced diversity” in mind, Mrs. La Rocca Meyer has hired
an Asian-American guidance counselor to increase awareness
of SJC in the Asian community, and she works with members
of the Student Ambassador Club to promote the College
through campus tours, attendance at open houses, calling
prospective students, new student luncheons and occasionally
visiting local high schools.

Another Brooklyn diversity initiative is Autopista
Americas, a program that has been running successful recruit-
ment trips for more that 20 years. SJC signed on three years
ago, sending admissions staffers to Puerto Rico each August to
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Some members of the Suffolk Campus’ Diversity Union with
Coordinator of Diversity Initiatives Rupert Campbell (far
right) and his new assistant in Suffolk, Christy Jean (far left).
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